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OADBY AND WIGSTON BOROUGH COUNCIL
JOB DESCRIPTION
	
	POST TITLE:
	Public Cleansing HGV Driver/Operative
	

	
	POST NO:
	1154
	

	
	GRADE:
	Band 5 Scale Points 22 - 25
	

	
	DEPARTMENT:
	Operations 
	

	
	SERVICE AREA: 
	Clean and Green
	

	
	RESPONSIBLE TO:
	Supervisor/Foreman
	


JOB CONTEXT:
1. Form part of the Clean & Green team responsible for driving a HGV vehicle and achieving high standards for maintaining all the open spaces including all highways, footpaths and alleyways in the Borough clear of litter and detritus to a high standard.  

2. Work in line with the Council’s Vision and Values to promote a culture which aims to deliver a high standard of service by working together to exceed our customer expectations. 

MAIN DUTIES AND RESPONSIBILITIES:
1. Drive and undertake all duties including following both fixed and variable routes throughout the Borough as directed by the Clean & Green Supervisor/Foreman. The operation of plant and machinery to carry out the Clean & Green requirements. 

2. Undertake the driving of a HGV vehicle, collection and cleaning duties of Clean & Green vehicles and occasionally driving of refuse vehicles for the collection of recycling and waste collection for the Refuse & Recycling team.
3. Undertake such duties as cleansing and de-littering of streets, parks, sports grounds, cemeteries, public open spaces, housing communal areas and car parks etc., emptying of litter bins and dog bins, removal of graffiti, fly posting, fly tipping, dog fouling, collection of sharps, drug taking materials and chewing gum as required by the Clean & Green team.

4. Complete all necessary log sheets and driving records to statutory requirements and Council procedures.

5. Be responsible for the health and safety of themselves, their work colleagues and equipment and plant in line with Council’s policies. 

6. Assist in cleaning the vehicles and equipment each week.

7. Carry out visual checks on play areas and open spaces.

8. Removal of graffiti including racist, sexist and offensive material. 

9. Inspection and cleansing of bus shelters, public notice boards, and street furniture. 

10. Removal of fly tipping. 

11. Assist in clearing of debris and (chemical) spills, including after Road Traffic Accidents.

12. Respond in an appropriate manner to all request or enquiries from members of the public.

13. Record incidents of litter, dog fouling, chewing gum deposits, and fly posting etc. as directed using paper and/or electronic recording equipment.
14. From time to time carry out any additional duties as part of the Grounds Maintenance team responsible for achieving high standards for the maintenance of Parks and Open Spaces, Communal Housing, Cemeteries, and the grounds of Council Offices and other Council buildings and form part of the Refuse & Recycling team responsible for achieving high standards for recycling and waste collection and undertake driving duties of a collection vehicle.

RESPONSIBILITY FOR RESOURCES:

1. The post holder will be required to ensure that any data systems under his/her control are kept secure and properly managed.
2. The post holder will be required to be responsible for the vehicles, machinery equipment and materials in their direct control.

KEY FUNCTIONAL LINKS WITH:

Internal:
All employees of the Council and Elected Members. 
External:
Residents of the Borough the General Public, other Local Authorities, external suppliers and consultants, and other external bodies, partnerships and organisations as required.
WORKING CONDITIONS & ENVIRONMENT
1. The post is situated within the Oadby Depot, Wigston Road, Oadby, Leicestershire, LE2 5JE.  However you may be required to work from other sites and places within the Borough where your professional attendance is required.
2. The post holder may be required on occasion to work outside normal working hours to attend meetings or other occasions when your professional attendance is required. 
3. You must be able to lift and manoeuvre various loads and undertake a continuous period of manual work in any weather.

4. You must wear the appropriate protective clothing and uniforms provided at all times.
ADDITIONAL REQUIREMENTS
1. This job description outlines the main duties of the post but does not exclude other duties, which may be undertaken to ensure the efficient operation of the department.  Other duties required will be consistent with those listed above and appropriate to the title and grade of the post.
2. Ensure equality of opportunity for all people, in service provision and in employment, and to work in a non discriminatory manner in accordance with the Council’s Equality Agenda, pursuant to the Equality Act 2010.

3. Comply with the provisions of the Data Protection Act 1998, the Computer Misuse Act 1990, Human Rights Act and the Freedom of Information Act 2000, or any amendment or any statutory re-enactment thereof at all times.
4. To take all necessary steps in order to ensure that information acquired through their employment or contained within the Council is kept confidential.
5. This job description is a record as at the date below.  Any changes to the job description will be carried out in consultation with the post holder, who will be expected to participate fully in such discussions.  It is the Council’s aim to reach a mutual agreement to reasonable changes but if this is not possible the Council reserves the right to implement reasonable changes to the job description after consultation with the post holder.
6. Carry out all duties outlined above in accordance with all Council Policies and procedures.
7. To carry out any additional duties (as and when required) outside of the post holders duties to assist the Council in the operation and promotion of its business.

Date Issued: August 2018
I have read and accepted the above

Name....................................................

Signed..................................................

Date......................................................

